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Abstract 

Purpose: To investigate the comparability of sample data from different sources. In 

particular, by making use of the case of employment, we investigate the impact of 

asking a single question measuring the respondents’ perception of their employment 

status as applied to the ESS and on the other hand by using the published EU-LFS 

results that are based on the complex ILO official definition.  

Method: The Greek data of ESS for 2002 (Round 1), 2004 (Round 2), 2008 (Round 4) 

and 2010 (Round 5) are compared with the respective quarters of the published EU-

LFS data. Also, the Greek census microdata from IPUMS-International (2001) are 

used as a quality check. 

Results: The findings show that when comparing the employment status of 2001 

IPUMS-International and 2002 EU-LFS data there is only a slight difference between 

the frequency distributions. However, when the ESS data is compared to the 

respective quarters of EU-LFS, there are significant differences between the 

frequency distributions.  

Conclusions: Our results indicate that there are differences in peoples’ perception of 

their employment status and the ILO official definition. 

 

 

Keywords: ESS, EU-LFS, ILO, IPUMS-International, employment status 
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Introduction 

Stephan and McCarthy (1958, p. 134) pointed out that “any individual who has ever 

designed, administered, or made use of sample surveys has almost certainly made 

some comparisons between survey estimates and data for the population from which 

the sample was drawn”; and consequently, “since it is only sound practice to test a 

theoretical result empirically, check factors [population characteristics used for this 

purpose] have been and will continue to be used in all applications of the sample 

survey method”. Even in the cases where a probability sample survey design has been 

appropriately implemented, it is important for the evaluation of the sampling method 

used to present such comparisons (Stephan, & McCarthy, 1958). In most published 

large-scale surveys’ results, the sample demographic and socio-economic 

characteristics are commonly presented as they compare to the more recent available 

respective census data (see, e.g., Anagnostopoulos, Yfantopoulos, Moustaki, & 

Niakas, 2013). Usually, these comparisons involve gender, age, marital status, 

education and occupation, i.e., the background variables (Hoffmeyer-Zlotnik, 2008; 

Hoffmeyer-Zlotnik &Warner, 2011, 2011a), included in all large-scale sample 

surveys for which there is available census information. However, in the case of the 

employment status, i.e. one of the occupational variables, because of its great 

overtime variability, the census data is most of the time outdated. Recognition of this 

fact “leads us to consider alternatives, especially the possibility of comparing the 

results obtained by one sample survey on such … [a variable] with the results 

obtained by other sample surveys” (Stephan and McCarthy,  1958, p. 156). In this 

respect, the more appropriate “other [such] sample survey” that provides updated 

information is the Labour Force Survey (LFS) and, in this instance, the European 

Union Labour Force Survey (EU-LFS).  

The EU-LFS is a set of independent national multipurpose surveys conducted by 

the respective statistical offices of the member countries. The EU-LFS is designed 

centrally to comply with the demanding prerequisites for cross-national comparability 

as is the European Social Survey (ESS). However, if we were to compare data from 

these two data sets, we need first to investigate their comparability. 

In 1994, Kish defined the following seven major aspects of the sample survey 

design that should be considered for comparability: 

(1) definition of concepts, variables and populations; 
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(2) survey design and methods of measurements; 

(3) substantive analysis; 

(4) weighting procedures; 

(5) statistical analysis; 

(6) sample design and selection; 

(7) sizes (and fractions) of samples, also of the population. (p.168) 

Kish (1994) having defined the seven aspects of design, noted that:  

          […] We emphasize a basic difference and contrast between aspects 1 to 3 on 

one hand, and 6 to 7 on the other. Comparative designs […] should try for the 

utmost uniformity and similarity for aspects 1-3 to support comparisons, but 

they should allow for great flexibility and divergence in aspects 6 and 7 for the 

sake of feasibility and efficiency.[…] Aspects 4 and 5 have some properties in 

common with the survey aspects 1-3 that need similarities, but also some 

properties that are functions of the same design, like aspects 6 and 7. (p.168) 

According to Kish (1994, pp.169, 171-173) similarity and standardization of the 

survey aspects (definition of concepts, variables, populations, methods of 

measurement and data collection) are essential to avoid biases in comparisons, though 

admittedly difficult. In contrast, flexibility in sampling designs and sizes, to reduce 

variances, is permissible as long as a probability selection method is assumed (Kish, 

1994, pp. 169- 171, 173-175).  

Both the EU-LFS and the ESS use the same broad survey population definition and 

implement a probability selection method (Eurostat, 2003; The ESS Sampling Expert 

Panel, 2014) and in this respect the prerequisites for comparability are satisfied. 

However, for the measurement of the employment status where the EU-LFS applies 

the complex International Labour Organisation (ILO) official definition, the ESS uses 

a single variable as one of the background variables.
1
  

The purpose of the thesis is to compare the definitions of the employment status 

used in the EU-LFS and ESS questionnaires in order to investigate the impact of 

asking a single question (ESS) for an otherwise complex construct (EU-LFS). In this 

respect, comparability issues of using different data sources are discussed. The 

                                                           
1
 See for a discussion on the comparability issues of the basic demographic and socio-economic 

background variables used in most large-scale surveys, Hoffmeyer- Zlotnik and Warner (2011, 2011a). 
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investigation is based on the published EU-LFS results and the following ESS Rounds 

that Greece participated: Round 1 (2002), Round 2 (2004), Round 4 (2008) and 

Round 5 (2010). Also, the 2001 Greek census microdata available from the Integrated 

Public Use Microdata Series (IPUMS) ─ International are used (Minnesota 

Population Center, 2015).   

 

Methods 

The investigation of the comparability of definitions and timing is based on the 

documentation of the ESS Rounds for 2002, 2004, 2008 and 2010 that Greece 

participated; the documentation and published data of the respective quarters of EU-

LFS (ELSTAT 2002, 2004, 2008, 2010) and the documentation of IPUMS-

International (2015) for 2001 (Minnesota Population Center, 2015).  

 

The ESS definition of the employment status  

In Table 1, the ESS definition of employment status is presented. The variable is 

included in the socio-demographic part F of the questionnaire and describes the 

employment situation of respondents during the last seven days (reference period). It 

is a standard definition used in all rounds of the survey (European Social Survey, 

2002/3, p. 44; 2004/5, p. 39; 2008/9, p. 53; 2010a, p. 40).   

 
Table 1 

Respondent’s Employment Status: European Social Survey  

in paid work (or away temporarily) (employee, self-employed,  

working for your family business) 

01 

in education,  even if on vacation (not paid for by employer) 02 

unemployed and actively looking for a job 03 

unemployed, wanting a job but not 

actively looking for a job 

04 

permanently sick or disabled 05 

retired 06 

in community or military service 07 

doing housework, looking after children or other persons 08 

(other 09) 

(Don’t know  88) 

Note. Reproduced from “Source Questionnaire, Round 1,” by the European Social Survey, 2002/3, p. 45.  
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In order to investigate the comparability of definitions we first present the detailed 

ESS definition according to the fieldwork instructions issued by the National Centre 

for Social Research (2002, p. 21-22) that conducts the Greek survey. 

Code 01: In paid work (or away temporarily) (employee, self-employed, working 

for your family business). This category includes all types of paid work, whether for 

an employer, or on the respondent’s own account as self-employed. It includes casual, 

part-time and temporary work. Voluntary work, or work carried out where only 

expenses are reimbursed or work paid for in kind (e.g., receiving board and lodgings 

only) where there is no financial transaction, are excluded from this category. People 

temporarily away would include those who were absent from work last week because 

of sickness or injury, holiday, compassionate leave, or maternity leave, provided that 

they have a job to go back to with the same employer or as self-employed in the same 

field. It would also include people who were temporarily laid off, or on strike, or 

locked out, again provided that they have a job with the same employer to go back to, 

or to the same self-employed status. People whose contract of employment 

incorporates regular but intermittent work (e.g. some staff in educational institutions, 

or professional sportsmen, whose wages are paid only during term-time or in the 

season, and who therefore may not have worked last week) are included in this 

category.  

Code 02: In education, even if on vacation, (not paid for by employer). All 

students, even those doing vacation jobs during the last week, are to be coded in this 

category. If the student is on vacation and will continue to be a student only if he or 

she passes an exam, assume that the exam will be passed and still treat the respondent 

as in education.  

Code 03: Unemployed, and actively looking for a job. This category includes all 

unemployed who are actively looking for a job. This would include people seeking 

work through central or local government employment services, people registered 

with private employment agencies, people answering advertisements for work, 

advertising for work or even people just actively looking around for opportunities. 

Code 04: Unemployed, wanting a job but not actively looking for a job. Include 

here any unemployed, but who are not actively looking for a job at the moment. 

People who, for instance, have given up looking for work would be included here, or 

those who are ill and temporarily unable to look for work. Respondents should 
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normally be left to decide for themselves whether an illness in this case is temporary 

or not. If in doubt, include it if it has lasted less than six months. 

The remaining four categories cover those members of the population who are 

generally considered to be economically inactive. 

Code 05: Permanently sick or disabled. This covers people out of work and not 

seeking work because of permanent (or indefinite) sickness or disability. People who 

have never worked because of disability are included. Do not include retired people in 

poor health who would not be seeking work even if they were healthy. In cases of 

doubt over whether an illness or disability is permanent, treat it as permanent if it has 

lasted continuously for six months or more. 

Code 06: Retired from work. This covers people who have retired from their 

occupation at approximately the normal retirement age or who have taken ’early 

retirement’, and are not seeking further employment of any sort. Retired people who 

are permanently sick or have become disabled still count as retired.  

Women who leave work on marriage to look after the home or to raise a family 

and who have not worked for many years, should be classified as ’looking after the 

home’ rather than retired. But it is difficult to define retirement exactly. Apart from 

the proviso made about women, the respondent’s description from the card should 

generally be accepted. 

Code 08: Doing housework, looking after children or other persons. This covers 

anyone more or less wholly involved in unpaid domestic or caring duties when 

classifying economic position. There can be more than one person in a household in 

this category but here we are concerned only with the respondent’s position. 

Code 09: Other. This category is not on the show card. It covers anyone who does 

not fit into any of the 8 categories on the card. But remember that people who are in 

any kind of paid work (including casual self-employed jobs) should not be included 

here. 

 

The EU-LFS definition of the employment status 

In order to determine the employment status according to the EU-LFS, we have to 

illustrate the ILO official definitions for the employed, the unemployed and the 

economically inactive (Eurostat Statistics Explained, 2016, para. 1.1):  
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Employed. As employed are defined persons aged 15 years and more who were in 

one of the following categories:  

 persons who during the reference week worked for at least one hour for pay 

or profit or family gain 

 persons who were not at work during the reference week but had a job or 

business from which they were temporarily absent  

This definition is applicable to employees, self-employed persons and family 

workers. Pay includes cash payments or “payment in kind” (payment in goods or 

services rather than money), whether payment was received in the week the work was 

done or not. 

Unemployed. Unemployed are persons aged from 15 to 74 years who were: 

 not employed according to the definition of employment above; 

 currently available for work, i.e. were available for paid employment or 

self-employment before the end of the two weeks following the reference 

week; 

 actively seeking work, i.e. had taken specific steps in the four week period 

ending with the reference week to seek paid employment or self-

employment or who found a job to start later, i.e. within a period of at most 

three months from the end of the reference week.  

For the purposes of the third point, the following are considered as specific steps: 

 Having been in contact with a public employment office to find work, 

whoever took the initiative (renewing registration for administrative reasons 

only is not an active step), 

 having been in contact with a private agency (temporary work agency, firm 

specializing in recruitment, etc.) to find work, 

 applying to employers directly, 

 asking among friends, relatives, unions, etc., to find work, 

 placing or answering job advertisements, 

 studying job advertisements, 

 taking a recruitment test or examination or being interviewed, 

 looking for land, premises or equipment, 

 applying for permits, licenses or financial resources. 

http://ec.europa.eu/eurostat/statistics-explained/index.php/Glossary:Employee_-_LFS
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Education and training are considered as ways of improving employability but not 

as methods of seeking work. Persons without work and in education or training will 

only be classified as unemployed if they are “currently available for work” and 

“seeking work”, as defined in points of the unemployment definition. 

Economically inactive. Economically inactive are those persons who are neither 

employed nor unemployed.  

 

The ILO definition of the employment status 

In Table 2, the ILO official definition of the employment status used for the EU-

LFS is presented. 

 

Table 2 

ILO Employment Status (ILOSTAT): European Union Labour Force Survey 

Code Description 

1 Employed  

2 Unemployed  

3 Inactive 

4 Compulsory military service 

9 Person less than 15 years old. 

Note. Reproduced from “EU Labour Force Survey database user guide,” by Eurostat, 2015, p. 37. 

 

 

However, as shown in Figure 1, for the computation of the official definition a 

number of  EU-LFS variables are required: WSTATOR, SEEKWORK, AVAILBLE, 

METHODA, METHODB, METHODC, METHODD, METHODE, METHODF, 

METHODG, METHODH, METHODI and METHODM. 

 

 



13 

 

 

Figure 1. The ILO official definition of the employment status used in the EU-LFS  

Reproduced from “EU Labour Force Survey database user guide,” by Eurostat, 2015, p. 55. 

 

The variable WSTATOR (Table A1) measures the labour status during the 

reference week. It refers to respondents aged from 15 to 74 years. It takes the value 1 

for the respondents who did any work for pay one hour or more, including family 

work during the reference week. Value 2 involves people who despite of having a job 
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or business didn’t work because they were absent. This absence contains many 

reasons such as school, education or training. Therefore, if someone belongs in these 

two categories is employed (ILOSTAT = 1). If they are not then they maybe belong to 

the next value (WSTATOR = 4) which contains the compulsory military service 

(ILOSTAT = 4). But if this is not again the case, maybe the respondent is a child less 

than 15 years old (ILOSTAT = 9). Now, if the respondent doesn’t belong to this 

category maybe he or she is seeking employment (SEEKWORK = 1, see Table A3). 

So maybe he or she has already found a job which will start within a period of at most 

3 months. This leads us to AVAILBLE = 1 which describes that the person is 

available to start work immediately, within 2 weeks (see Table A4). Also if the 

respondent is a person younger than 75 years old (Age < 75) belongs to the category 

of unemployed (ILOSTAT = 2, Unemployed).  

Looking back in Figure 1, the box with the SEEKWORK = 1, we can see another 

option. To be clear if the respondent is not a person who has already found a job, 

belongs to the next value (SEEKWORK = 4) which includes people who seek 

employment. If it is not that person the answer goes to ILOSTAT = 3 and that means 

that is inactive. But if he or she seeks for job and he or she has followed some 

methods (METHODA, METHODB, etc.) to ask for help, is available to start work 

within 2 weeks and belongs to the category AVAILBLE = 1 and we conclude that the 

respondent is unemployed. On the other hand if he or she didn’t ask for help from an 

employment office, or something similar, is an inactive person too. This value 

(ILOSTAT = 3), also includes the respondent who is not available or is more that 75 

years old.  

It is also important to illustrate the ILO official definitions that are used in the EU-

LFS. According to the ILO (1996-2011) definitions: 

Labour force comprises all persons of working age who furnish the supply of 

labour for the production of goods and services (as defined by the United Nations 

System of National Accounts production boundary) during a specified time-reference 

period. It refers to the sum of all persons of working age who are employed and those 

who are unemployed. 

The labour force participation rate is calculated as the labour force during a given 

reference period given as a percent of the working age population in the same 

reference period. 
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The employed comprise all persons of working age who during a specified brief 

period, such as one week or one day, were in the following categories: a) paid 

employment (whether at work or with a job but not at work); or b) self-employment 

(whether at work or with an enterprise but not at work). 

The employment-to-population ratio (EPR) is calculated as the number of persons 

who are employed during a given reference period as a percent of the total of working 

age population in the same reference period. 

The unemployed comprise all persons of working age who were: a) without work 

during the reference period, i.e. were not in paid employment or self-employment; b) 

currently available for work, i.e. were available for paid employment or self-

employment during the reference period; and c) seeking work, i.e. had taken specific 

steps in a specified recent period to seek paid employment or self-employment. For 

purposes of international comparability, the period of job search is often defined as 

the preceding four weeks, but this varies from country to country. 

The unemployment rate is calculated as the number of persons who are 

unemployed during the reference period given as a percent of the total number of 

employed and unemployed persons (i.e., the labour force) in the same reference 

period. 

 

The IPUMS-International definition of the employment status  

The IPUMS-International (2015) definitions for the measurement of the employment 

status as activity status are as follows: 

    The employed population generally consists of persons working for pay for an 

employer, self-employed persons, unpaid (usually family) workers engaged in the 

production of economic goods, and persons who have a job but were temporarily 

absent for some reason.  

    The unemployed population is particularly difficult to define consistently across 

countries. We have attempted to apply UN and ILO standards in defining the 

unemployed as persons who were out of work and actively seeking a job.  
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Comparability of the ESS, EU-LFS and IPUMS-International definitions of the 

employment status 

Recoding of the ESS and IPUMS-International variables. In order to compare the 

published EU-LFS results for the employment status to the respective ones resulting 

from ESS and IPUMS, the ESS and IPUMS age variables were first recoded to 

include only respondents aged 15 to 74 so as to coincide with the ILO definitions. 

Then, the ESS and IPUMS employment status variables had to be recoded 

accordingly into three values representing the employed (1), unemployed (2) and 

inactive (3), respectively.  

It is important to point out that during the recoding, the value which described the 

education (value 2) of ESS employment status variable (Table 1) is now included in 

the employed (value 1). This is because, according to EU-LFS definition, the 

education belongs to a group of reasons for not having worked at all though they were 

having a job (Table A2). Also, for the recoding of the ESS variable it was necessary 

to investigate the respondents whose employment situation belonged to the values 

WSTATOR 3 (not working because of lay-off) and 5 (those who even if they are aged 

15 years or more they neither worked nor had a job or business during the reference 

week), for whether or not they were seeking employment during the previous four 

weeks (Table A3) and were available to start working within two weeks (Table A4).  

Timing. In order to establish comparability among ESS and EU-LFS data, the 

duration of the ESS fieldwork is investigated (Table 3).  According to the ESS 

fieldwork period the appropriate EU-LFS quarter was decided.  

 

Table 3 

European Social Survey (ESS) Fieldwork Period for Every Round as Compared to the 

Relevant European Union Labour Force Survey (EU-LFS) Quarter: Greece 

Year ESS fieldwork period EU-LFS Quarter 

2002 29.01.03 - 15.03.03 I 

2004 10.01.05 - 20.03.05 I 

2008 15.07.09 - 20.11.09 III 

2010 06.05.11 – 05.07.11 II 

Notes. Adapted from “ESS1- 2002 documentation report,” by the European Social Survey, 2002, p. 69; “ESS2- 

2004 documentation report,” by the European Social Survey, 2004, p. 83; “ESS4- 2008 documentation report,” by 

the European Social Survey, 2008, p.129; “ESS5- 2010 documentation report,” by the European Social Survey, 

2010, p. 100. 
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As shown, the ESS fieldwork lasted three months for each survey. In the case of 2008, 

the ESS fieldwork period was extended due to the national elections (4
th

 October 

2009). There is no direct comparability among the fieldwork periods of 2008 and 

2010 with the respective EU-LFS Quarter. As shown, we decided to base the 

comparison on the largest overlapping months. The investigation shows that there is 

no comparability among the different Rounds of the ESS. Since the 18th of March 

2001 was the census-taking day, the IPUMS-International microdata is comparable 

both to the ESS and EU-LFS data for 2002 and 2004. 

 

Statistical analysis 

This type of research requires only frequency distributions that were carried out using 

IBM SPSS Statistics Version 20. 

 

Results 

In Table 4, the distribution of the demographic variables based on the IPUMS-

International and ESS data is presented as they compared to the respective EU-LFS 

published results.  

 

Table 4 

Demographic characteristics Based on the Greek Data from the 2001 IPUMS-International, 

ESS and the Relevant Quarters (Q) of the EU-LFS: Frequency percent  

 2001 2002 (QI) 2004 (QI) 2008 (QIII) 2010 (QII) 
 IPUMS ESS LFS ESS LFS ESS LFS ESS LFS 

Gender          

 Men 49.2 43.4 48.7 43.8 48.6 45.6 48.5 43.7 48.4 

 Women 50.8 56.6 51.3 56.2 51.4 54.4 51.5 56.3 51.6 

Age          

 15-19 8.1 6.1 7.5 5.2 7.1 6.3 6.3 7.1 6.1 

 20-29 18.7 15.5 17.2 14.9 16.9 17.4 15.4 15.9 14.6 

 30-44 28.1 29.4 26.4 28.2 26.5 35.0 27.0 30.8 27.1 

 45-64 31.0 32.8 28.2 34.1 28.2 32.7 29.4 34.3 29.8 

 65+ 14.0 16.2 20.7 17.5 21.3 8.6 21.9 11.9 22.4 

Notes. For all aged ≥ 15 and < 75. Published weighted EU-LFS data; weighted ESS data by the design weight 

(dweight); the sample sizes for ESS of 2002, 2004, 2008 and 2010 were 2348, 2204, 2005 and 2515, respectively; 

the sample size for IPUMS-International was 808771.  
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As shown, the IPUMS-International and EU-LFS gender and age distributions present 

similar results. More precisely, the differences for gender range from 0.5 to -0.5% and 

for age from 0.6 to 6.7%.  However, the ESS relevant distributions differ from the 

respective IPUMS-International and EU-LFS ones. The differences for ESS and EU-

LFS gender range from 5.3 to 5.3%, 4.8 to 4.8%, 2.9 to 2.9% and 4.7 to 4.7% for 

2002, 2004, 2008 and 2010, respectively; and for age they range from 1.4 to 4.6%, 1.7 

to 5.9%, 0.0 to 13.3% and 1.0 to 10.5% for 2002, 2004, 2008 and 2010, respectively. 

In Table 5, the IPUMS-International and ESS employment status as compared to 

the relevant EU-LFS published results is presented.  

 

Table 5 

Employment Status Based on the Greek data from the 2001 IPUMS-International, ESS and 

the Relevant Quarters (Q)of the EU-LFS: Frequency percent 

 2001 2002 (QI) 2004 (QI) 2008 (QIII) 2010 (QII) 

 IPUMS ESS LFS ESS LFS ESS LFS ESS LFS 

Employed 47.9 55.0 45.5 50.7 46.7 63.2 49.2 50.9 47.2 

Unemployed 6.0 3.6 5.9 5.9 6.0 5.5 3.9 9.7 6.4 

Inactive 46.1 41.3 48.7 43.3 47.3 31.2 46.9 39.4 46.4 

Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 

Notes. For all aged ≥ 15 and < 75. Published weighted EU-LFS data; weighted ESS data by the design weight 

(dweight); the sample sizes for ESS of 2002, 2004, 2008 and 2010 were 2348, 2192, 2005 and 2515, respectively; 

the sample size for IPUMS-International was 808771.  

 

As shown, the IPUMS-International (2001) and EU-LFS (2002) results differ only 

slightly. However, the ESS and EU-LFS differ markedly, showing the impact of 

applying different definitions for the measurement of the employment status. More 

precisely, the differences between the ESS and EU-LFS range from 2.3 to 9.5%, 0.1 

to 4%, 1.6 to 15.7% and 3.3 to 7.0% for 2002, 2004, 2008 and 2010, respectively. In 

Table 5, the great divide between people’s perceptions of their employment status and 

that resulting from applying the ILO official definition is demonstrated.  

In Table 6, the IPUMS-International and ESS unemployment rate as compared to 

the relevant EU-LFS published results is presented. As expected, although the 

IPUMS-International (2001) and EU-LFS (2002) results differ only slightly, the ESS 

and EU-LFS differ markedly. More precisely the differences between the ESS and 

EU-LFS gender range from 1.8 to 10.6%, 0.1 to 3.1%, 0.9 to 1.4% and 1.6 to 5.8% for 
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2002, 2004, 2008 and 2010, respectively; and for age they range from 2.1 to 32.9%, 

1.0 to 30.1%, 0.3 to 15.2% and 1.2 to 34.2% for 2002, 2004, 2008 and 2010, 

respectively.  

 

Table 6 

The Unemployment Rate Based on the Greek data from the 2001 IPUMS-International, ESS 

and the Relevant Quarters (Q)of the EU-LFS: Frequency percent 

 2001 2002 (QI) 2004 (QI) 2008 (QIII) 2010 (QII) 

 IPUMS ESS LFS ESS LFS ESS LFS ESS LFS 

Total  11.1 6.2 11.4 10.5 11.4 8.1 7.3 16.1 11.9 

Gender           

 Women 13.3 6.5 17.1 14.1 17.2 10.0 10.9 17.0 15.4 

 Men 9.7 5.9 7.7 7.6 7.5 6.1 4.7 15.3 9.5 

Age           

 15-19 46.2 3.0 35.9 8.9 39.0 6.2 21.4 2.7 36.9 

 20-29 19.9 11.3 21.3 15.5 20.0 13.1 15.2 27.6 22.2 

 30-44 7.7 6.7 9.4 12.5 10.0 6.2 6.5 14.0 11.0 

 45-64 6.3 2.3 5.7 5.9 5.8 7.3 3.5 15.1 7.5 

 65-74 0.2 0.0 2.1 0.0 1.0 7.1 1.1 0.0 1.2 

Notes. For all aged ≥ 15 and < 75. Published weighted EU-LFS data; weighted ESS data by the design weight 

(dweight); the sample sizes for ESS of 2002, 2004, 2008 and 2010 were 2348, 2203, 2005 and 2516, respectively; 

the sample size for IPUMS-International was 808771. 

 

CONCLUSION AND DISCUSSION 

In the thesis, the impact of asking a single question for measuring the respondents’ 

employment status as is the case in most large-scale social sample surveys was 

assessed by comparing the 2001 IPUMS-International and ESS data available for 

Greece to the relevant published data from the EU-LFS that uses the complex ILO 

official definition. Although the findings showed that differences between the 2001 

IMPUS-International and 2002 EU-LFS data were negligible, the differences between 

the ESS and EU-LFS data were significant. What the single question in the ESS (and 

all large-scale social sample surveys) measures is people’s perceptions of their 

employment status. On the other hand, the elaborate ILO definition requires a number 

of questions (variables) for the computation of this construct. The findings 

demonstrated how people’s perceptions of their employment status differ as compared 

to ILO official definition; a result in line with Gauckler and Körner (2011). Therefore, 
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the differences that ensued are the results of comparing different measurements. 

Certainly, if one were to use the same single question that is included in the EU-LFS 

since 2006, then this problem is resolved. However, it is an optional variable and 

requires elaboration of the raw data sets in order to provide such comparisons.  

Also, comparability issues of using different data sources were discussed in terms 

of the definition of the survey population and timing. Certainly, there are other 

aspects of the sample surveys that should be investigated in greater detail for 

comparability. 
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APPENDIX 

The EU-LFS variables required for the ILO official definition of the employment 

status 

 

 

Table A1  

Labour Status During the Reference Week (WSTATOR), everybody aged 15 years or more  

Code Description 

1  Did any work for pay or profit during the reference week - one hour or more 

(including family workers but excluding conscripts on compulsory military 

or community service)  

2 Was not working but had a job or business from which he/she was absent 

during the reference week (including family workers but excluding 

conscripts on compulsory military or community service)  

3  Was not working because on lay-off  

4 Was a conscript on compulsory military or community service  

5  Other (15 years or more) who neither worked nor had a job or business 

during the reference week  

9 Not applicable (child less than 15 years old)  

Note. Reproduced from “EU Labour Force Survey database user guide”, by Eurostat, 2015, p. 12-13. 
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Table A2 

Reason for not Having Worked at all Though Having a Job (NOWKREAS) 

Code Description 

00 Bad weather  

01 Slack work for technical or economic reasons  

02 Labour dispute  

03 School education or training  

04 Own illness, injury or temporary disability  

05 Maternity leave  

06 Parental leave (from 2006, together with code 05 before)  

07 Holidays  

08 Compensation leave (within the framework of working time banking or an 

annualised hours contract)  

09 Other reasons (e.g. personal or family responsibilities) 

99 Not applicable (WSTATOR =1,3-5,9) 

Note. Reproduced from “EU Labour Force Survey database user guide”, by Eurostat, 2015, p. 13. 

 

Table A3 

Seeking Employment during Previous Four Weeks (SEEKWORK) 

Code Description 

1 Person has already found a job which will start within a period of at most 3 

months  

2 Person has already found a job which will start in more than 3 months  

3 Person is not seeking employment and has not found any job to start later  

4 Person is seeking employment  

9 Not applicable ((WSTATOR=1,2 or 9 and SIGNISAL ≠ 3) or age equal or 

greater than 75)  

Note. Reproduced from “EU Labour Force Survey database user guide”, by Eurostat, 2015, p. 23. 
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Table A4 

Available to Start Working Within Two Weeks (AVAILABLE) 

Code Description 

1 Person could start to work immediately (within 2 weeks)  

2 Person could not start to work immediately (within 2 weeks)  

9 Not applicable (SEEKWORK ≠ 1,4 and WANTWORK ≠ 1, blank and 

WISHMORE ≠ 1)  

blank No answer  

Note. Reproduced from “EU Labour Force Survey database user guide”, by Eurostat, 2015, p. 25-26. 

 

 

Table A5 

Methods used during Previous Four Weeks to Find Work 

Variable name Description  

METHODA Contacted public employment office to find work  

METHODB Contacted private employment agency to find work  

METHODC  Applied to employers directly 

METHODD Asked friends, relatives, trade unions, etc.  

METHODE Inserted or answered advertisements in newspapers or journals 

METHODF Studied advertisements in newspapers or journals 

METHODG Took a test, interview or examination 

METHODH Looked for land, premises or equipment 

METHODI Looked for permits, licences, financial resources 

METHODM Other method used 

Note. Reproduced from “EU Labour Force Survey database user guide”, by Eurostat, 2015, p. 5-6. 
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σγκριζιμόηηηα δεδομένων από διαθορεηικές πηγές: η περίπηωζη ηης 

καηάζηαζης απαζτόληζης 

 

ΠΕΡΙΛΗΨΗ 

 

Σκοπόρ: Να δηεξεπλεζεί ε ζπγθξηζηκφηεηα δεηγκαηνιεπηηθψλ δεδνκέλσλ απφ 

δηαθνξεηηθέο πεγέο. πγθεθξηκέλα, παίξλνληαο σο παξάδεηγκα ηελ πεξίπησζε ηεο 

απαζρφιεζεο, εξεπλήζακε ηελ επίδξαζε πνπ ππάξρεη ξσηψληαο κηα κφλν εξψηεζε 

φηαλ ζέινπκε λα κεηξήζνπκε ην πψο νη απνθξηλφκελνη πξνζιακβάλνπλ ηελ 

θαηάζηαζε ηεο απαζρφιεζήο ηνπο, φπσο εθαξκφδεηαη ζην ESS, θαη απφ άιιε 

ρξεζηκνπνηψληαο ηα δεκνζηεπκέλα απνηειέζκαηα ηνπ EU-LFS ηα νπνία βαζίδνληαη 

ζηνλ ζχλζεην επίζεκν νξηζκφ ηνπ ILO. 

Μέθοδορ: πγθξίζεθαλ ηα δεδνκέλα ηεο Ειιάδαο ηνπ ESS γηα ην 2002 (1
νο

 γχξνο), ην 

2004 (2
νο

 γχξνο), ην 2008 (4
νο

 γχξνο) θαη ην 2010 (5
νο

 γχξνο) κε ηα αληίζηνηρα 

ηξίκελα ησλ δεκνζηεπκέλσλ δεδνκέλσλ ηνπ EU-LFS. Επίζεο, απφ ην  IPUMS-

International, ρξεζηκνπνηήζεθαλ ηα κηθξνδεδνκέλα ηεο Ειιεληθήο Απνγξαθήο 

Πιεζπζκνχ ηνπ 2001 σο έιεγρνο πνηφηεηαο. 

Αποηελέζμαηα: Σα απνηειέζκαηα δείρλνπλ πσο ζπγθξίλνληαο ηελ θαηάζηαζε 

απαζρφιεζεο απφ ηα κηθξνδεδνκέλα ηνπ IPUMS ηνπ 2001 θαη ησλ δεδνκέλσλ ηνπ 

EU-LFS ηνπ 2002 ππάξρεη πνιχ κηθξή δηαθνξά κεηαμχ ηεο θαηαλνκήο ζπρλφηεηαο. 

Όκσο, ζπγθξίλνληαο ηα δεδνκέλα ηνπ ESS κε ηα αληίζηνηρα ηξίκελα ηνπ EU-LFS 

παξαηεξνχληαη ζεκαληηθέο δηαθνξέο αλάκεζα ζηηο θαηαλνκέο ζπρλνηήησλ.  

Σςμπέπαζμα: Σα απνηειέζκαηά καο ππνδεηθλχνπλ φηη νη ππάξρνπλ δηαθνξέο ζηελ 

πξφζιεςε ησλ αλζξψπσλ γηα ηελ θαηάζηαζε ηεο απαζρφιεζήο ηνπο θαη ζηνπο 

επίζεκνπο νξηζκνχο ηνπ ILO. 

 

Λέξειρ κλειδιά: Επξσπατθή Κνηλσληθή Έξεπλα (ESS), Έξεπλα Εξγαηηθνχ Δπλακηθνχ 

(EU-LFS), Δηεζλέο Γξαθείν Εξγαζίαο (ILO), Δηεζλή Ελζσκαησκέλα Μηθξνδεδνκέλα 

Δεκφζηαο Χξήζεο (IPUMS-International), θαηάζηαζε απαζρφιεζεο 

 

 

 

 


